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University of South Florida Libraries Diversity and Inclusion Committee
Annual Report: 2020-2021
This document is a small snapshot of the work accomplished by the USF Libraries Diversity and
Inclusion committee, as well as the USF Libraries as a whole From July 2020-July 2021.
Beginning in July 2020, USF Libraries formed a consolidated Diversity and Inclusion committee
with faculty and staff members from Tampa and St. Petersburg. Staffing limitations prevented
the Sarasota-Manatee campus from participating. Overall, this year we worked to share
collections and initiatives from the library, collaborated with the larger campus to share these
resources and created space for regular discussion amongst library faculty and staff about
racism and antiracism.
2020-2021 Goals and Accomplishments:
1. Anti-racist reading list

https://lib.stpetersburg.usf.edu/antiracist
This libguide supported reading list was created in May 2020. Throughout the year we received
suggestions from faculty and staff members across the campuses for additions. We added
children’s literature and online resources. We also purchased ebook editions of most of the
books so they are accessible for all USF patrons. This resource is featured on the President’s
Anti-Racism page.
2. Internal Anti-racist reading group

In June 2020, Rion Sabean, a staff member at the Tampa library started the anti-racism reading
club. After the consolidated Diversity and Inclusion committee was formed we met and he
asked that we take over the club. In 2020, we read and discussed the following works: White
Fragility, How to be an Antiracist, chapters and articles by Angela Davis and Kimberlee
Crenshaw, a chapter from Algorithms of Oppression and a report of black student library usage
from Duke. The reading group brought in library participation from all three campuses.
3. Native American Land Acknowledgment

https://www.stpetersburg.usf.edu/diversity-and-inclusion/mission-and-charge/landacknowledgment-statement.aspx
The St. Petersburg Diversity and Inclusion committee began working on a land acknowledgment
in 2019. This land acknowledgment work grew to encompass the entire St. Petersburg campus
with Nelson Poynter Memorial Library leading the effort along with the campus Chief Diversity
Officer. In November 2020 we received word from the Seminole Tribe committee on land
acknowledgments that the wording we submitted was acceptable and in April 2021 we

unveiled a land acknowledgment plaque, website and web story
(https://www.stpetersburg.usf.edu/news/2021/acknowledging-the-people-who-camebefore.aspx). This work was featured on both the St. Petersburg and Tampa campus pages and
St. Petersburg Chancellor has asked that the land acknowledgment be read at the beginning of
all on campus events at St. Petersburg.
4. Diversity and Inclusion Webpage

https://lib.usf.edu/library-administration/diversity/
With assistance from the USF Libraries webmaster the committee created a website to house
and disseminate diversity, equity and inclusion efforts by USF Libraries. USF Libraries stressed
the importance of this work by giving it prime real estate on the front page of the library
website. This page is used within the University to promote the many diverse and inclusive
resources we have and support, including news, initiatives, collections, and inclusive spaces
within the library. The page is continually being improved.
Proposed Goals for 2021-2022
1. Create sustainable plan for Anti-racist reading group
2. Collaborate with faculty to support diverse voices in curriculum
3. Coordinate one public event a semester and collaborate with partners on events when possible
4. Provide one professional development opportunity relating to DEI for library staff per semester
5. Investigate possibility of grant for learning academy volunteers

